
The ifa strives to develop its employees  
both professionally and personally.

DEVELOPMENT-
ORIENTED



Our beliefs at the Institute  
for Occupational Medicine

How do we deal with each other?  

What is important to one another?



We promote the professional and personal 

development of our employees. We work with 

modern and quality-tested equipment. We reco-

gnize trends in medicine and workplace health 

promotion and implement proven methods.  

We also dare to take a step into the unknown 

and do pioneering work in many areas. We  

have our quality regularly checked by external 

auditors with recognised certifications.  

The ifa is a teaching and training institution.

Development
oriented

in the ifa means ...



Our attitude

We value the professional and personal 

development of our employees. All em-

ployees should be given opportunities for 

professional and personal development. 

Professional development is supported in 

both time and money. Personnel develop-

ment is a major concern for us.

Perspectives are discussed with everyone in 

development dialogues. Managers are recruited 

internally wherever possible and prepared for 

their tasks with internal and external training. 

The ifa is a recognized training center for vari-

ous occupational groups.

The infrastructure of our company must meet 

modern technical standards. Certifications and 

external audits should help us achieve this.



Tips for
behaviour



Take your chance

Take advantage of internal and  

external further training opportunities 

with high internal motivation and  

contribute your newly acquired 

knowledge and special skills to ifa.
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Stay tuned

Always remain up to date in your  

profession. Do not let the changes  

overtake you and be open to your  

further development. Show interest  

in our other specialist areas.

Tip no. 2



Contribute

Make use of our open communication  

culture for suggestions on how to 

 improve, we are dependent on you  

as a person and a specialist for further 

development. Get involved.

Tip no. 3



Tip no. 4

Future goals

Before your development dialogue, 

think about your professional future 

and communicate it.



Tip no. 5

Understanding

Provide understanding and  

support for employees in training.

„If we could understand  
the reasons for each  
other‘s behaviour, suddenly 
it would all make sense.“

Sigmund Freud 
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